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The subject specialists are academic and research librarians with
specialized knowledge, skills, and experience of particular fields. An
emerging shortage of librarians resulting from baby boomers reaching
retirement age means that promotion of recruitment is becoming
necessary. This paper describes a U.S.-based study focusing on
understanding potential subject specialists’ academic backgrounds, their
career choices and career plans, and factors that attract and influence
them to choose librarianship as a career. Survey and in-depth interview
were used as data collection methods. Recommendations for recruitment

strategies are provided.
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HA S ENEREEE IR RESIRSEEFHEERE & (Williams,
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AT « R RE A EE A KR EEEERYR R > F23.1%
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BERC R SRR R AE B R iz = (Grosch & Weech, 1991) = K[t » Z[1{A]
W 5 | B 1838 SE R PR RE RO R B2 R R B B RO Rl A7 A B & A S
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Gibbs (1993, p.1) MEREFEEEERR " ERIFHEE R LM E
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e R E G IR (L EIIRF AU AR 75 (Rodwell, 2001)  « FEZE R & IR
EE - BERIE R EE BN E R A O HE s EL (McAbbe & Graham,
2005) - HAEFRERBHRIES » BRIE AR BFGIRILE 27T
HIRRTS - Blamm 2 e EE:#E 3 (distance learners ) FOEPEFNAE (distance
faculty and students ) HJ&EEHFEK (Cassner & Adams, 2008 ) » B B8
{37 BiLgEG S e L 25 (Baily, 2005; Feldmann, 2006; Vondracek, 2003 ) -
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(Berry, 2003) % - $DEIKENE - A AV IEEERE 85 Rk
WS TTIREIAA 5 ABE T3 (Buttlar & Caynon, 1992) - LA} > #f
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BB B E A FE SR T A4 (Public Library Association, 2000) - Rogers
(2003 ) FEHIH W AYFEZEER HER (6 H HH VE 1E B 1A 52 P e Bl DR 25 ezt B
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