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This exploratory study investigated catalogers’ perception of
cataloging competencies and job performance evaluation at digital age in
Taiwan. Cataloger’s self-evaluation on their own job performance was
conceptualization as an indicator of cataloging quality. The objectives
of this article were as follows: (1)to explore cataloging tasks of
catalogers and cataloging competencies; (2) to explore the catalogers’
perception of cataloging competency; (3) to explore cataloger’s self-
evaluation on their own job performance; (4) to explore the factors
affect the job performance of catalogers. A total of 30 competencies
were clustered in to five groups: information organization basics,
descriptive cataloging, subject analysis and authority control,
cataloging management and technologies, and metadata. Catalogers

subjects were randomly selected from the library statistics systems,
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366 catalogers were invited to participate and questionnaires were sent
to their libraries. The overall response was 75.9%. The survey showed
that the subjects' cataloging tasks covered Chinese cataloging, western
cataloging, non-book materials and electronic resources cataloging.
The average of overall importance of the cataloging competency was
4.19, and the five types of cataloging competency perception from high
to low were: information organization basics, description cataloging,
subject analysis and authority control, cataloging management &
technology and metadata. The average of catalogers’ self-evaluation
of cataloging competency was 3.62. The overall average competency
satisfaction degree of the surveyed librarians is 3.48, and the overall
satisfaction of the job performance is 3.43, and the overall average
of the job satisfaction was 3.57, and the average meaning view of
cataloging was 4.08.Multiple regression analysis found the catalogers’
self-assessment of subject analysis and authority control, and
catalogers overall satisfaction with their own cataloging competencies
were two significant predictors of catalogers’ own job performance.
Catalogers’ self-assessment on descriptive cataloging and cataloging
management and technologies contributed to catalogers’ levels of
overall satisfaction with their own cataloging competency. The results
of this study showed that cataloging competency was related to the
job performance of catalogers and provided reference for future
development on cataloging and information organization curricula and

education.
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- . ) .
20. B fE FE e B Em L 0k 24 414 18 352 -0.62
21, FETT B RE I R A0 5% 19 418 22 340 -0.78
INEF 4.20 3.57 -0.63

SRR

22. BFfi# Metadata FHEmELAHREIEAE 29 383 29  3.05 -0.78

23. FETT Metadata 4255% » AIEBAEARAZ 30 377 30 296 -0.81

lD\’iE_'_\.
/NGt 3.80 3.00 -0.8
) 4w B E BRI,
24. 4R H TAESE R EE B 12 425 5 391 -0.34
25. 4w B &L T AER AR 6 430 6 3.88 -0.42
26. Bt fR B EE 2 H A RA T 14 B P 19 418 20 351 -0.67
2 . . }
27. F H ﬁﬁ TEEEWE% H&c skt
28. Eﬁﬁﬁ%ﬁ H#Ez O ER B F DA
21 PR 2 AR 25 413 22 340 -0.73
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29. 848 B H TEFFT > 25
G H TIERCRBEFEHESR 1 435 20 346 -0.89
HH

30. W F 5% DL H 9 12 o 1R g

e T 16 421 26 333 -0.88

/NG 4.23 3.59  -0.64
e 4 4.19 3.62 -0.57

t  BSFREES

4w HeE BHRETI AT A E > (BS54 HAEIHVEE B A (R ?
AWTFEER RSt AT AR (EE TR - (IR 5 5w H REJAVER 27 o iz
SESE 73 HOT LB 8k BRI HAETT (56 27 H LB A
) TR HAES) (5 27 Hor L BEEsE 73 o B HE ) o Bl
=R ERET] (3R 73 B B2 2% ) - HIgkém HRETI8E ARV E o 4R
H 558 <=3.3 » H 77 N > 15 27.80% ; Ffdm H &8 B0V E 24 H A8
T ETY 33 B4 2/ - F 125 N0 {5 45.13% 5 S8R H AR
R EFFRESI Y8 >4 > H 76 A > {5 27.08% -

4 BUREPEEHREE RN TSR HAE ST EY » 76 il =4k
4 H 8 BBV H R HBE T P 0 BUR 4.15 0 125 i P HEE B B EF
REJIY LRy 3.58 - 77 (L Iekdm H BB B R 2.87 - =4ké HARE EE B LAGD
adw H B EFRE TR (4.37) > HRRERGHEIRE (4.20) ~ 4 HEH
EARHY (4.23) ~ ERETHTEMERTZER] (4.22) - S2RBERIAETTER(K (3.67) -
P&k H BE 7T 88 BRI TR H R DRIUIK - JTCH LI E BT EARE R
e~ SRREER - dn HEEHERN =R RYE > R =0 -

x® 14
SHERBEENEENSF D

N=278
B B4R HAE 14 FE e

=
HHHEEY 4.26 0.404
sU4mEET 4.37 0.383
FEEET 4.22 0.412
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2AEET
BT
T

Pef
HUHF
R
3T
AR
EHEF
T

4k
BT
S P
T
RAET
EEEHT
T

3.67
4.23
4.15

3.87
3.82
3.62
2.97
3.62
3.58

3.16
3.05
2.84
2.40
291
2.87

0.785
0.315

0.310
0.268
0.323
0.660
0.321

0.376
0.385
0.419
0.832
0.411

72 15 Bon s HR4R H RE

e R4 H BE T 8E B AL B &

FEA SR EE LA E R S E & -
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& 15
B EiREREDEENEXIER
N=278
SERT 510 11154 16204 21 FPLE 48t
WA 45(58.4%)  1924.7%)  5(6.5%)  6(7.8%)  2(2.6%)  77(27.80%)
4K 41(32.8%)  37(29.6%) 22(17.6%) 17(13.6%)  8(6.4%)  125(45.13%)
S 17(224%)  18(23.7%) 11(14.5%) 10(13.2%)  20(26.3%)  76(27.08%)

4EF1 103(100.0%) 74(100.0%) 38(100.0%) 33(100.0%) 30(100.0%) 278(100.0%)

* 16
AEFREEZENSPEREEEDEED T
N=278
ANEEEE Bt e AR Hast
N =61 N =217 N=278
UL 22(28.6%) 55(71.4%) 77(100.0%)
4k 28(22.4%) 96(77.6%) 125(100.0%)
=k 11(14.5%) 65(85.5%) 76(100.0%)
il 61(100.0%) 216(100.0%) 278(100.0%)

N\~ iRBEESENMREE « TIFERERTERSE

ARZAEHFEEREIIGEE - BP9 348 > /i@ 20
B2 - ZHE BelR H LIEERER P 5 343 NINRBERE
RWMBEGFZH - REA® - BRZAENGE TIEmEEEL B
IR 3.57 0 NI R NE 2 - BERY SR H EE B R B EEH
i P E R 408 MNEIREIFEREZM - 2/1% 17 - ZH
R A H TIFARE  HEGH TIFwE - Bif LIEESAE
B H BE D im B A - E24iulE E e B A I B eE g H 88 R AL A
ERHEAES ZiEEERHESRALEZEERMERE L
TEEL /RG> HAEJme i s, -
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x®17
imEgEIMmEE « LIFEW « TIFmEERiREEBESE
N=278
ANAEEEHE Bt e =
N =61 N =217 N=278
R B REE 3.39 3.50 3.48
& B TIEER 3.30 3.47 3.43
H LIRSS 3.44 3.60 3.57
mENESR 4.07 4.07 4.08

b #mBEEETIHENEERR

AW FEPRETEE B 4 H BE DL TIESUA R - $t¥EE R U H
RENHEF ~ TIFGR ~ sEJmEE ~ AR H AR JIa8 R0 > 3% M1\
s T 52 B H B B TIFSBIRE -

— \ REEENEREDMEEH

Hl: RHEERNE (Fik - ZEEE - 558 - R - BEER)
B H IHRE T ERFA 2R

AA4R H 88 B E Bl H ISR DS E R - 2/R% 18
{5 P B -2 SO AT 8 o A E % - FESFHR U5 1 > 4R H B B AE 7
oI~ 4 B EELBRE TR E 2R > (A LSD SRS HELK
Tl - EEIITEEFEEST > 51 £ 65 phém HEE B HEFRETTRRY 25 BRlA
NEAR 36 % 50 FRAVEE & 0 51 2 65 pRiE B4R H B BIRHEL 5 5TAE
TR HMEE & » BURA FEFEZ M= 8 £~ B EER YR H
REJIEFTARE -

EHERETH - RS - EES iR Er =818
SPEFIREN - BURAREERENZHNE - EEEREEIARR
7] o &EFIRELET LSD tabddif - 022 4R H 65 B RV ERNAH AR B 5T
REJTAIN L E2RREE & 1T IR H 85 B ERETRE ) H SRR E:
EE R AR 8 RPN H 8 Bre R REE T B A E L
SRR - AHARAEELELEG H e B Bt RBUR A =5
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i PR ER R 4 H B B BT R SRR I A B LR o i Edse R R RE T 5 &Y
FIREPH LR S - AR E R E 4 H 8 2 B aEHE
A EEHRRHIRENA - BUEERAC] LUE— B i seia T S (H R 5
AYIRA -

FESSELERTTH - FraaE R e I I R RS > HERIUMRE
B EREEEN: - (B LSD R ZEILERE - 4w HAER S F£LTHY
4 H 8 2 4% H e D BRI - 4r H&8ER 21 DL ERVEE B SR HAE T H
AP > EaNGHARFE - soatdm B ~ -S> 4 B BB
PR HA SR AL ER 2 E - BUR4w HeE B4m He D HAF G R A
MEpaAER > 2HE 18 - EEFEBATH - L240E 4w H 68 2 1Y
BaNAHAR IR DU 4 H B B R H fE 0 B P S iR A FH B R e

g o
& 18
EEERENREENEFNER D
N=278
- 5y e tRRE One-way ANOVA S48
(REH) g pf@  FfE  pfE
(—) Fie AR AR 1.888  0.132
L25gEbL T ECiliERH 13499 0.259
2.26-35 1% E-DH 3.015%  0.030  4>1,4>3
3.36-50 % SBRELR 1220 0303
4.51-65 5% EHBIRY 5.883**  0.001  4>1,2,3
()88 B ERAH A 3.687*  0.013 352
1. = sCilidR H 2430  0.066
2. 8RB BE EEO 3.306*  0.021 1>2,3
3. it gk 2.878*  0.036 23
4. 11 BB 2249 0.083
o 7.094%%  0.000 ;j; >314
(=) B
LT ST 12,159 0.000 235?15; :
2.5-10 4F ,
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3.11-15 4 EX:rin 9.155*  0.000 2531425;14
4.16-20 4
AR 1310 0.266
5.21 DL E
i sger 0000
BEENAHAR R 2381 0.019 251
() EEFE  sHdRHE 1.823  0.077
1. Adt FEESHT -856  0.381
2. B SEER 1.090 0.277
EEBIR 28367 0.005 21

#p<0.05 **p<0.01 **%p<0.001

— - imBEETIHENFERR

H2 © i HEEERE (Fik - BEEKE - £5& - B3R - BEEE)
i HELRG LIRS E -

H4 : 45 H TUBRETT BT ieR H EE AR TIEEA 2 2 -

H5 © 45 H AUIHREJ75% 22 n TEOHI SR H 8 B TIF&5% -

H6 © 45 HeE S BAGRE TS K ¥4 H g RV TIEE A & -

Zor Rt A Rl R UR L S IH & L B R H 88 A Y TIF &80
PAZ il e e AR TR A R L FEORIRR (7 > AW e SR ~ BRI
SR - 4w H&CEE - sETIERA - BREIHEY - IR HAE 1% 2=
EAELRE TR R BOR H B I > TAFSU EEHE B IREETE - S fréd R
F19 0 BB T 62.7% HYEEE (R'=0.627)  HAGEEFHE A ET]
B KAE (F=25.762, p=0.000) > H&aTEE - FHlE— DUERIEEH
ETEERTR > GEREETHGERIET - SRR B A R ERRRET
( £=0.670, p=0.000) * [£HN - E > i BLHE R FZE R RE 00 H sV 22 B %
HEBIERFZE - Zocldls i3 H 8 8 2R B Rz HIRE
H RFELds H A8 0 MR R T 4R H 88 B TR A ZR » AHT5E
& rhdm H 8 B B EFRERUS &R - g2 H e R TIESSE E =
FENZE - HRENERESARBESE DS BEAKTH
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HAEFHETTE 775 B s

* 19
THENZ TS
N=278
- FEERAES [:T%%iﬁﬁz TREALGREL . —
B AR Beta

(HED 158 355 447 656
FHe 038 037 043 1.014 311
PR 029 092 013 310 757
BRE 051 050 043 1.008 314
fi S EE A -.023 068 -015 -341 733
EHERE .165 .107 142 1.546 124
HAREETE 058 125 054 461 646
FHEA -196 097 -195 -2.021 .044*
2REERE -.017 .053 -.022 -310 757
T ST 194 106 183 1.834 068
RESTmEE 648 050 670 12.927  .000**
BUEFE -124 079 -136 -1.570 118
sz .000 092 .000 -.003 998
FE%EE 119 078 137 1.541 125
g -.002 049 -.003 -.040 968
T 5 -.021 097 -.022 -212 832

*p=0.05, & **p=0.01, % £

WgE e — Ut dm H A 71 B eFEL TR SR AHEE - &6 57 B 7%
BT - SERBURTURAS H AE D B eF 8 TAE G 2B TEHE
SRR 20 - Ho g E R B TARGUS R I8 EAHRE - HeRIEER H At
FIEETARERUNE S 2 IR PR IEAMAR - FonE 4R HiE BB 4 H e
EFHEER > HE R H TEEsrmE s -
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7 20
tmE g DB T EEHAERED 1T
N=278
TAEER
r {8 plE
BN AR E 5T 0.425** 0.000
salidR H HEY 0.551* 0.000
FESHTEE 0.419** 0.000
SEERIE T 0.224** 0.000
EHBRE ERE 0.554** 0.000

H3 © 45 H AUHRE ST HEF o] MR H 88 B RE TS

Bt B BRaT 4R B AE ) B A TN 4R B 88 ERVRE MR > DAt
A B R e EE R TR AR RE B FEOHIRE (% AT TUIHRE T B R R B
IH 0 4m HEE BIVRE T E S R REBIH - iTéS RS Rk 21 0 IR
fEFET 37.6% SRS (R=0.376) » B s =0 282 (F=32.247,
p=0.000) > EL&RETE % - D LUERIESIEETERER > GE
EETES RIE - sCiltdm HeE DB P E A R ENERE T ( 8=0.429,
p=0.000)  [t7h - 45 HE R e ) B R H hIERpE - %
TR S A B4R H BB B LR H RE T B LA K 4w H BT IR R 5 R
REJIRTEMIGR HEE BRE RS —EHRZE -

* 21
mEEE N mEELFIRR

N=278
. REELGE EBE(LRE B
izt - — ‘ B
BfiHE IR Bew HIE
(HE 0.876 0.236 3.718 0.000
B E R -0.036 0.093 -0.029 -0.381 0.703
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SC4RERF 0.480 0.106 0.429 4.541 0.000**
THE -0.015 0.095 -0.014 -0.159 0.874
Eyd=F4 -0.029 0.047 -0.038 -0.609 0.543
EMERY 0.300 0.096 0.268 3.120 0.002**

*p=0.05, % 2, **p=0.01, % 2

M0 - #mEEEERE/IBANEAEEIEET ~ TIREHERE DT
1. H7 * 45 H 88 B TOSRE a8 M B T HRE 1 5 SR HHRH

AEA4R H 8 B 4R H e I8 A1 Bldm H BE ) B A MHER » &L 2B AR
BT - $ERBURG H 88 R B Aadw H AE uu’ﬂ]é@%‘%ﬁﬁ%ﬁﬁﬁéﬁﬁ
E/KHEE > R W)SRIEAHRE - H4w H 88 B 1084 H AE T8 A1 & B2 1SR H
RETT R SR ARRARY - RwlaREAHRE - 2 RR 22 °

*22
mEBEDRAN AL /I SRR D

N=278

r B pfE
BHHZLA HHHER 186 .002
SCHLFIRI EiA=E 235 .000
TR FEHRY 277%* .000
RS EEy S 274 .000
BRI EHEHERT 248** .000
RS ROA RS HEY 259 .000

2.H8 : 47 H e B TUHAE IR HIEL TIRSSCA THIE -
ARG H 8 B 4w H e 8RB TR S8R SEAHRE - &EH £7 F A A

E%ﬁffﬁ ERBUNMER SR ~ SCHidm H - SR H =24 H
PORIZEREE - Ry IR EHRE - 2 RA& 23
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+* 23
wmEBEJFRAIEE T EEmE EAERE DT
N=278
TAR&ERL
r B pfE
- GRS EEE R 0.163** 0.007
SR H 3250 0.155* 0.010
FREIHTER 0.076 0.210
sRREE R A 0.011 0.858
B HGEA 0.114 0.060
BR4mERE IR 0.133* 0.028

PE - fGEmEEEE

» G

4 H AE T2 88 BT 4R H TIFRY BRI « FOpe BLRRSE - n] HE
WHEREORTEER  WEAEG HeE B TE LT HEFRIR - &l
TARSERUE RS H EPI HAR - efies B P S B A i
ok HAETAF ERYFRIE - TIFUSETE sl H ag A H TIFH
FRERIVIEE - S B ER H TP EiERE - DI04
R TEAYES -

AW LR 4R H AE JIRAL > DI G ERE A S EFE - KREHE
SEHARFESEE HERER - REGH TEES - HETIR - &
HAEIEeH ~ S HRETJERY ~ 4 HAE T R E S TRV E R > I
o3 H TIFSURHIZBINE - DU SR H e B e TIFRE T imE e
AYRHRER - &aman T
(=) At REHRBE FER AR

AW FeBUR BB H 8 B3RS THEEBEEE T XEE ~ 1935
H-JFEEMRE - ETEREH © WEHEZ TR EH &R - BiEEm
HF - BETE  BUEEER - ST - BRE - R 8
it o BURB BRI T EEEBRS G H TIEELERE > &
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FARE TAFERS - JIRI4F4R H 62 B 2 8105 531|405 RDA/FRBR - [H
B AL RS - MARC21 + SERERRAILE - FoR BT H A4
RDA/ERBR LLBIRES » H20k MARC2L ~ [B 68 Bk A4 5Dk
YRS -

K SSHEREIR - GBS AN Z A - MR H
BEFTIUE - AURE T4 H SRR - BRI SR E -
Sy AT B R - 4 AR R, 30 (S - ZRALE
FRERAEAE 17 4 $50 » SRR EEAE ST 10 4568 TRE ST R
B 777 $5H » SRIRERVEAE S 2 451 4R Fl P E BRI ] 7 F51 -

() BEmEHRAR AR BB N ATIAH

2 MI4R B 88 B ¥ U 30 THEAR B B 2ERE IR0 » 9 R 4.19 0 T
LA AR - soitdm B ~ 4n HE R RE IRl BB SE - TER
TNEGRBEEREET - 2 NEEHEERER NYINHEEBEST © 1512
9. A4 H BEMC R4 TR H - 515 29 22845 B /v THEAR -
FoiE 3. Wfddm E R B T B - $54Z 4. IFfREEAE B Sk 2 E M -
CETEERE A - fE1E . MR TECHLGR B IR G E R E - s FERH
HI45 B BE 17 - F5/% 23. 7# 17 Metadata 40 $F ~ F54 22. IR Metadata ¥
smEAERREAE ~ F5IE 11. IRRE H 408 PhRERE K FRBR HEREAFEH -

(Z) BB BT E ) BRI A R AR R

14 6 B 4R FL S 17 B ST 57 BB 3.62 » TARSEE 3774
343 0 HRE 45y B4R BB E TR B R IREER - AKHE
B ] BT RIATIVE  ERALA A ) SR R -
R A IR - 46 8 B R E A TR AIBR4R H B ST -
T 13 SR L A IO -
(v ) 4 B4 B8 BV 1 8 SR ULAE 1 85 T T80 B A

% B 88 B TR SO 5 343 TAEMRRER 3.57 » (BF
4R B 25 5 4.08 - ABIICEI4 B AL T Faisoa - % F A A
£ R 53 AF SR A ) 5 S0 R B TR A TR T (iRt
(AR Z ¢ 6 BT B A7 E3TLLR AR B IR A S T
ATTEHI4R I ST -
(£)®ESEERBAETHADHBEBARN A

5 I M B S 1B B EL AR R 9 T S B e R 6

101



[EIEE NN 12 ¢ 2 (June 2018)

B4 HEENEFAREFEERY - EUEHEECRETEER
EREIEEY - & HEPFMEERHREBAEER UK TIFEBR > H
A H A\ BAYER H &R - AWHFEREE 2= SR H T IF &0 1A R
Hee /7 HaPHRE - CHECHER H ~ E-EOT ~ DUk s H B H BRI AE
F B

(N)EEmBERENABARAFRAEER

AWt FEedm H 8 B4 HRE I B RF - SR (BS54 HeE B A4 HAE
HEEE R 4.15  (FEAESFRH ~ seiléR B - - ITELRE s -
& B EHR RSV URRE IR B R - (BS54 HeE B RS BB R A4 H
RS - HEMEEEZEFHHES -

(&) AHF TR A

TARSRGETE T HEE - 28 - ZETERNLIFEESE TS > &
Wrge R R B B BGEHE - ARG — - AWTIeHY g H RE IR
ES2E R BT A B R E RS TIEE © RS E R
Bt VT E R BAVIFIRGIZ - AUT7EERFN AT A S E
THEELREEEE - EREEE - AR TR N SR B
DURH AR B EE AV 4R H 86 2 - SR AWT SRS = -

ZE=

(—) BRI H R TR AW e gt 2% > whifg—4
PR EREERE SRR - BRSNSt - BRABE & iHdm H it
[Flafam - DAStfEdn H e 1B RGBT e RE IR - 4 H BERAET IR
RIRACAT R AJTEIRSERE ~ N RS - TIEESEHE - #57
2% o

() B TE s 8 B R AHE R H 88 8 TIFEWgt > WA
WoedE R ERRE 2 I - i A TFRIRSHER T & A HE e
TE - BR EEEN = ZETFERHER LERAESH
= EEARRIREI -

(=) BERAHE TS H LIFSSHEANITE - ATt sdsidm H e 8 TIF
GUGRIREER - RS H TIF B BEER > s HAT
FeHvgm HRETT HRPAREE 4 3 fEIEHVIRE - T4 H IR > %
SR - DUSRT T4 H LRGSR - RAAHE—F 5+ ¥HE B4R H
B8 B4R H RE 1B TIRESUE TISE - 114 H TP EE TS -
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Introduction

Cataloging is the core of library profession for helping library users
effectively search and retrieve library collections; therefore, the education
and training of cataloging librarians is extremely important, but with a
certain degree of complicity and difficulty. At this era of ever changing
internet technologies and digital environments, the roles, job tasks and
abilities of cataloging librarians require re-adjustments. The content of
cataloging is ever changing, and cataloging librarians need to update their
working skills and knowledge. Only when cataloging librarians have
required professional skills and knowledge can it be guaranteed that they
carry out cataloging tasks and have job performances.

Job performances are the required behaviors of an individual, as an
organizational member, for realizing expectations and assigned roles by
the organization. Job performance evaluation is for determining how an
individual carry out his or her work. Few of previous studies of cataloging
and information organization have investigated cataloging librarians’
perceptions of cataloging competencies and job performance. Therefore, in
this study we aim to investigate cataloging librarians’ job responsibilities,
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how they perceive cataloging competencies, and how they evaluate their
cataloging job performance.

Methodology

The research goals of this study are to investigate (1) cataloging
librarians’ job responsibilities and cataloging professional competencies,
(2) cataloging librarians’ perceptions of professional competencies, (3)
cataloging librarians’ self-evaluation of job performance, and (4) the factors
that have impacts on cataloging librarians’ job performance. In this study,
we first designed a cataloging competency model, as the base for evaluating
cataloging librarians’ perceptions of competencies and their self-evaluation
of competencies. After this, a survey with the five-point Likert scale was
used to collection data on cataloging librarians’ perceptions of competencies,
self-evaluation of cataloging competencies, job performance, competency
satisfaction, and job satisfaction. In this study we also proposed eight
hypotheses for investigating cataloging librarians’ basic data, competency
perceptions, competency self-evaluation, competency gaps, and competency
satisfaction. We also looked at whether these factors would have impacts
on job performance, and how cataloging librarians’ self-evaluations of
cataloging competencies relate to their job performance.

Results

In this study, printed questionnaires were mailed out to 366 cataloging
librarians at 48 university libraries, 9 public libraries and one national
library during April and May of 2017. Among the returned 288 surveys, ten
invalid surveys were deleted and 278 were valid, with an overall response
rate of 75.95%.

On the subjects’ perceptions of their own cataloging competencies, the
average score was 4.19, indicating the subjects recognized these 30 items of
cataloging competencies. The top five categories of cataloging competencies
included information organizations (4.26), descriptive cataloging (4.22),
subject analysis and authority control (4.20), cataloging management
and technology (4.19), and metadata (3.80). The subjects regarded the
competency of information organization as the most important, and metadata
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competency as the least important.

As for the subjects’ self-evaluations of cataloging competencies,
the overall score average was 3.62, at the level between “partially have”
and “mostly have”. The top five categories of self-perceived cataloging
competencies include information organization (3.78), descriptive
cataloging (3.75), cataloging management and technology (3.59), subject
analysis and authority control (3.57) and metadata (3.00). It revealed that the
subjects considered their competency of information organization the most
outstanding, and the competency of metadata the least significant.

On the subjects’ satisfaction of their cataloging competencies, the
overall average was 3.48, at the level between “neutral” and “strongly
disagree”. The average of the subjects’ self-evaluations of cataloging job
performance was 3.43, between the “qualified” and “good” levels, not
reaching the “excellent” level. As for the subjects’ perceptions of cataloging
work satisfaction, the average was 4.08, between the “agree” and “strongly
agree” levels. It revealed that the subjects considered cataloging work
meaningful, but were not satisfied with cataloging work. They reported
that their job performance was not good, and were not satisfied with their
cataloging competencies.

Conclusions and Suggestions

From the results of this study, we can see that cataloging librarians had
consensus on cataloging competency perceptions, and this was related to
their self-evaluations of cataloging competencies. The cataloging librarians
as the subjects in this study had high perceptions of the 30 items of five
categories of cataloging competencies, with an average of 4.19. Among
these items, the competencies of information organization, descriptive
cataloging, and cataloging management and technology were considered
the most important, and the metadata competency was regarded as the least
important. The scores of cataloging librarians’ self-evaluations of their own
cataloging competencies and job performance did not reach the “excellent”
level. The average score of the subjects’ self-evaluations of cataloging
competencies and job performance were 3.62 and 3.43, respectively.
Both averages did not reach 4 point, indicating that cataloging librarians
considered their cataloging competencies did not reach the “excellent” level.
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The self-evaluations and satisfaction levels can be used to predict
cataloging job performance. The average score of the subjects’ job
performance was 3.43, and the average of job satisfaction was 3.57.
However, the average score of not identifying with the meaning of
cataloging was 4.08. From the results of this study we found that cataloging
competencies were associated with job performance. The second predictive
factor of job performance was the self-evaluations of cataloging librarians’
subject analysis and authority control competencies, and competency
satisfaction level. Cataloging librarians’ self-evaluations of their descriptive
cataloging and cataloging management and technology competencies can be
used to predict their satisfaction level of cataloging competencies.
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